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Sociology and Anthropology Faculty 

 

Robert Clark, Ph. D., Anthropology   Office  207 Pine Crest Manor 

 rlclark@mansfield.edu  Telephone 662-4482 

 Areas of specialization:                        Legal institutions, religion, criminality,   

                                                                                ethnographic methods, natives peoples of Alaska 

                                                                                & Central America, archaeology. 

 

Timothy Madigan, Ph.D., Sociology  Office 200 Pine Crest Manor 

 tmadigan@mansfield.edu  Telephone 662-4488 

 Areas of specialization:  Sociology of education, stratification and  

research methods, and Co-Director of the Public  

Mind Survey (a survey of PA adults on policy   

issues). 

 

Janice Purk, Ph.D., Sociology   Office 203 Pine Crest Manor 

 jpurk@mansfield.edu  Telephone 662-4486 

 Areas of specialization:  Family, Gerontology & Caregiving, Disabilities, and  

                                                                                Medical sociology. 

 

Ying Yang, Ph.D., Sociology   Office 205 Pine Crest Manor 

 yyang@mansfield.edu   Telephone 662-4496 

 Areas of specialization:                         Immigration, race & ethnicity, stratification,    

                                                                                wealth, and quantitative methods 

 

 

 

Social Work, Anthropology, and Sociology Department   

Chair Nancy Sidell, Ph.D.,    Office 209 Pine Crest Manor 

 nsidell@mansfield.edu  telephone 662-4489 
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If you ever wondered what makes you you, or how you even came to be, then this department is 

a great place to start learning. It not only opens your eyes to the changes that a person could go 

through, but it shows how there is still much room for improvement. But not only that: it is 

important to know who you are and where you come from-- your heritage is the foundation of 

your life;  if you don't know about who you are, then how can you live? 

 ςTiara Gagliano, Class of 2010 
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Preface 

 

This Student Handbook serves as a guide for the Sociology and Anthropology major to assist in 

completing the Bachelor of Sociology/Anthropology (B.A.) degree at Mansfield University. It 

contains policies and procedures that are designed to guide the student in planning and 

progressing through the Program. 

 

Policies and procedures found in the Handbook have been established by various bodies, 

including the Pennsylvania State System of Higher Education, Mansfield University, the 

Department of Social Work, Anthropology, and Sociology, the American Sociology Association, 

American Anthropological Association, and requirements found in the Mountie Manual  

(http://mansfield.edu/residence-life/media/files/MountieManual0708.pdf) and the current 

Mansfield University Undergraduate Catalog (http://www.mansfield.edu/catalog/). 

 

Sociology/Anthropology academic advisors are prepared to assist the student in understanding 

any of the pƻƭƛŎƛŜǎ ŀƴŘ ǇǊƻŎŜŘǳǊŜǎ ŘƛǎŎǳǎǎŜŘ ƛƴ ǘƘƛǎ ƳŀƴǳŀƭΦ IƻǿŜǾŜǊΣ ƛǘ ƛǎ ǘƘŜ ǎǘǳŘŜƴǘΩǎ 

responsibility to learn and meet the requirements outline in the Student Handbook.   
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Dear Student, 

Welcome to the Sociology/Anthropology program at Mansfield University. In this handbook, 
you will find an array of information useful to you as a student in our program. You will discover 
forms and procedures relevant to your progress, course listings and recommended sequences, 
general information on sociology and anthropology, a guide to careers, club information, and a 
wealth of other knowledge. We recommend that you become  familiar with this handbook and 
keep it as a reference during your time at Mansfield. Check the department website for 
periodic updates. 

In sociology and anthropology, students explore the unity and diversity of human social and 
cultural experience. Through courses that cover various aspects of the human condition, we 
investigate what it means to be human and live in society. Introductory courses provide general 
overviews of the fields of sociology and anthropology. More advanced courses provide the 
opportunity for students to pursue intensive study of particular topics and conduct both 
qualitative and quantitative research of their own. The program emphasizes critical thinking 
and writing skills and, through quality advising, encourages close faculty/student contact. 
Students also have the opportunity to take courses in other departments that complement 
specific aspects of both sociology and anthropology. 

Because the social sciences engender detailed analysis of diverse peoples and societies, majors 
are well-prepared to live in a rapidly changing and globalizing world. Our program both 
prepares students for graduate-level studies and serves as a foundation for a wide range of 
careers. With a rigorous background in sociology and anthropology, graduates may become 
teachers, social workers, public policy makers, health practitioners, businesspeople, community 
development specialists, cultural resource preservationists, and a variety of other professions. 

Our program offers a major in sociology/anthropology, and separate minors in sociology and 
anthropology. Though we are relatively small, each of our faculty has a wide array of interests 
and expertise. Please feel free to visit and speak with each of us in order to answer your 
questions, discuss your progress, or ask for help.  

A bit of friendly advice to help you get the most out of your time here: get involved. There are a 
variety of clubs and services affiliated with our program and advised by our faculty: visit the 
Smithsonian  in Washington, D.C. with the Social Science Club; converse in Japanese with 
Animansfield or learn the ancient ways of the samurai sword with Kenshinkan; make wontons 
and learn to eat with chopsticks with the Chinese Club; be recognized for exemplary academic 
achievement by Pi Gamma Mu; volunteer to help the physically challenged with Partners in 
Progress. You will never find a shortage of rewarding extracurricular activitiesτand fun people 
to do them withτin the sociology/anthropology program. 

Wishing you an exciting journey!   -The Faculty of Sociology/Anthropology 
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Meet the Professors 

Dr. Robert L. Clark 

M.Phil and Ph.D in AnthropologyτYale University 

BA Anthropologyτ University of New Hampshire, Durham 

Dr. Clark specializes in bringing together and presenting the four fields of anthropology as one 
unified discipline. From the architecture and astronomy of the ancient Maya, to French and 
Indian War-era archaeology, to contemǇƻǊŀǊȅ !ƳŜǊƛŎŀƴ ǇǊƛǎƻƴ ƛƴƳŀǘŜǎΣ 5ǊΦ /ƭŀǊƪΩǎ ǿƻǊƪ ŀƴŘ 
experience has encompassed the cultures of three millennia and four continents. He has taught 
at Yale, Southern Connecticut State, and now Mansfield UniversityΦ {ƻƳŜ ƻŦ 5ǊΦ /ƭŀǊƪΩǎ ŎǳǊǊŜƴǘ 
interests include criminality and legal institutions, field methods, archaeology, contemporary 
North America, and Alaskan native cultures. Also an FAA-certified commercial pilot and flight 
instructor, Dr. Clark believes that working closely with students is the most effective means of 
teaching and advising. 

 

Dr. Timothy Madigan 

MA and Ph.D in sociology-Penn State, graduate level minor in statisticsτPenn State 

BA in sociology/social workτBloomsburg University 

Dr. Madigan brings considerable experience to Mansfield students from working in the United 
States Bureau of the Census and the National Center for Education Statistics in Washington, 
DC.  He continues to be highly interested in educational stratification as well as social 
stratification in general.  He aims to teach his students to be proficient at research methods and 
data analysis.  Helping to direct the Mansfield University State Survey over the years has 
expanded his interests into other areas such as politics, the environment, gambling, the media, 
social movements, war in Iraq, and whatever new social problem happens to comes along 
(including sewage).  Results from the survey are used by students, policy makers and the 
media.  He is also interested in the global picture with a focus on what is happening to societies 
in Asia, especially China. 
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Dr. Janice K. Purk 

Ph.D in Sociology-Medical; 2000 Kent State University 

Counseling course for LPC; Kent State University 

MA in Family Studies- Gerontology; Kent State University  

Social Work licensure courses; Ashland University 

Education certification; Kent State University 

BS in Business Home Economics; Kent State University 

Dr. Purk came to Mansfield University after more than twenty five years in the social service 
arena. She is a licensed social work in Ohio. She has worked in adult protective services and was 
a hospital rehabilitation social worker for 15 years. She has taught at Lorain County Community 
College, Kent State University, and State University of West Georgia. Her research focus has 
followed her career focusing on family, health, disabilities, and aging. A special area of research 
is on heath care behaviors in the family examining it as part of family work. Additional research 
has focused on the health care workers and family caregivers. She strives to make all her 
courses to focus on the applied aspects of sociology and moving to action for improvement in 
areas of social problems.  

 

Dr. Ying Yang 

Ph.D in Sociology, University of South Carolina 

MA in Sociology, Indiana University of PA 

After finishing her undergraduate education in China, Dr. Yang came to the US to study 
{ƻŎƛƻƭƻƎȅ ŦƻǊ ƘŜǊ ƳŀǎǘŜǊΩǎ ŘŜƎǊŜŜΦ IŜǊ ƳŀǎǘŜǊΩǎ ǘƘŜǎƛǎ ǿŀǎ ŀōƻǳǘ /ƘƛƴŜǎŜ ǿƻƳŜƴ ǿƻǊƪŜǊǎ ŀƴŘ 
the inequality they experience in work force.  Afterwards, she attended the University of South 
Carolina in order to pursue her doctorate in Sociology. Her dissertation focused on housing 
wealth inequalities between Asian immigrants and whites in the United States. Dr. Yang joined 
the faculty of Mansfield University in the Fall of 2008. Her specialties are stratification, housing 
wealth, immigration, race, ethnicity, and quantitative research methodologies. Dr. Yang 
believes that sociology is a useful tool for assisting students in developing critical thinking and 
analytical skills and looks forward to sharing her enthusiasm and expertise with Mansfield 
students. 
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Mission Statement 

Our Anthropology/Sociology program prepares its graduates for entry-level employment or 
graduate school at the MA or Ph.D level in social science related positions.  We are committed 
to high standards in our teaching, to the effective integration of critical thinking and analytical 
research skills as part of the learning process, to humanistic values, and a cross-cultural 
perspective and socio-cultural awareness.  In addition, the Anthropology/Sociology faculty 
teach service courses which meet the needs and requirements of the Social Work program as 
well as the academic minors in anthropology and sociology taken by students augmenting their 
own majors. 

Overview of Program  

Sociology is the scientific study of human social behavior and social organizations. Sociologists 
examine the processes and patterns of individuals, groups, societies, and nations interactions.  
These process and patterns include exploring the societical influences on the organization of 
social groups, their relationships, and individual behaviors. Sociology focuses on empirical 
investigation of social facts, critical evaluation of information, and professional presentation of 
results. It also includes the development and advancement of sociological theory. Students can 
learn about the discipline and career opportunities by visiting the American Sociological 
Association website, http://www.asanet.org/. 

Anthropology is the study of humanity. To address all aspects of the human experience, 
anthropology has four major subdisciplines: Physical Anthropology, the biological study of 
humans and their origins; Archaeology, the study of material culture; Linguistic Anthropology, 
the study of languages; and Cultural Anthropology, the study of human beliefs and behaviors in 
different. The department offers introductory courses in all four subdisciplines, ethnographic 
fieldwork, legal anthropology, medical anthropology, and various cultural regions.  Students can 
learn about the discipline and career opportunities by visiting the American Anthropological 
Association web site, http://www.aaanet.org/ 

The major in Sociology/Anthropology prepares students for a variety of careers in our 
increasingly multi-cultural society through critical thinking and evaluation, and appropriate 
research methods and analysis. The major is especially strong in social science research 
methods for which there is an ample job market. Students are encouraged to choose a 
concentration in either Sociology or Anthropology, but a broad based, liberal education in both 
and interdisciplinary studies outside the department is strongly recommended. The program is 
designed to allow students maximum flexibility to pursue their interests and career goals and 
combines easily with minors in other disciplines. 

! ōŀŎƘŜƭƻǊΩǎ ŘŜƎǊŜŜ ǇǊŜǇŀǊŜǎ ǎǘǳŘŜƴǘǎ ŦƻǊ ŜƴǘǊȅ-level positions in marketing, political survey 
analysis, applied human relations in both the public and private sector, and research 
organizations. Majors are also employed by museums, national parks, and other public 
organizations which address the management and interpretation of cultural resources. When 
combined with appropriate field school experience, a concentration in Anthropology prepares 
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students for employment in archaeology, as well as the many organizations which hire 
anthropologists for applied human relations work with diverse cultures, such as refugee and 
immigrant communities. The degree also prepares students for graduate work in either 
Sociology or Anthropology, and is an excellent background for advanced degrees in many other 
disciplines. 
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Program Requirements: Sociology/Anthropology (B.A.): 120 s.h. 

 

 

 ANH/SOC - 1000/2000 Electives Credits: 9  
 ANH/SOC - 3000/4000 Electives Credits: 9  
 3000/4000 - Humanities or Social Science Electives Credits: 6  

 ANH 1101 - CULTURAL ANTHROPOLOGY  
 (May also satisfy General Education requirements) 
 ANH 3311 - ETHNOGRAPHIC RESEARCH  
 SOC 1101 - INTRODUCTION TO SOCIOLOGY  
 (May also satisfy General Education requirements) 
 SOC 3307 - SOCIAL RESEARCH I: RESEARCH DESIGN DATA COLLECTION  
 SOC 3308 - SOCIAL RESEARCH II: ANALYSIS, INTERPRETATION, AND APPLICATIONS 
 ANH 4445 Professional Development 

One of the following: 

 

 ANH 4480 - ANTHROPOLOGICAL THEORY or 
 SOC 4480 - SOCIOLOGICAL THEORY 

 

One of the following: 

 

 ANH 4490 - FIELD STUDY  or 
 SOC 4497 - INDEPENDENT STUDY 

Total semester hours 49 

 

 

 

  

 

http://catalog.mansfield.edu/preview_program.php?catoid=9&poid=960&bc=1
http://catalog.mansfield.edu/preview_program.php?catoid=9&poid=960&bc=1
http://catalog.mansfield.edu/preview_program.php?catoid=9&poid=960&bc=1
http://catalog.mansfield.edu/preview_program.php?catoid=9&poid=960&bc=1
http://catalog.mansfield.edu/preview_program.php?catoid=9&poid=960&bc=1
http://catalog.mansfield.edu/preview_program.php?catoid=9&poid=960&bc=1
http://catalog.mansfield.edu/preview_program.php?catoid=9&poid=960&bc=1
http://catalog.mansfield.edu/preview_program.php?catoid=9&poid=960&bc=1
http://catalog.mansfield.edu/preview_program.php?catoid=9&poid=960&bc=1
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Non-Discrimination Statement 
 

It is the policy of Mansfield University to assure a working, educational, and residential 
environment free of unlawful discrimination because of race, color, religion, disability, ancestry, 
national origin, age, or sex (including sexual harassment).  The entire policy is available in the 
Affirmative Action Office in 112 Alumni Hall.  The Social Work Program follows all Mansfield 
University policies regarding non-discrimination.  
 

Grievances and Appeals 
 

The student has the ability to grieve or appeal complaints related to academic standards. 
Procedures for due process and appeals can be found in the Mountie Manual.  The student may 
appeal any academic standard decision by petitioning the Office of the Provost. 
 

Plagiarism and Academic Integrity 
 

Each student is expected to complete his or her own academic work.  Dishonesty in any of its 
forms, including cheating, academic misconduct, fabrication and plagiarism, is unacceptable.  
tƭŀƎƛŀǊƛǎƳ ƛƴŎƭǳŘŜǎ ŎƻǇȅƛƴƎ ƻǘƘŜǊΩǎ ǿƻǊƪ ǿƛǘƘƻǳǘ ŎǊŜŘƛǘƛƴƎ ǘƘŜ ǎƻǳǊŎŜΣ ǎǳōƳƛǘǘƛƴƎ ǘƘŜ ǿƻǊƪ ƻŦ 
ŀƴƻǘƘŜǊ ǳƴŘŜǊ ƻƴŜΩǎ ƻǿƴ ƴŀƳŜΣ ƻǊ ǳǎƛƴƎ ƛŘŜŀǎ ŦǊƻƳ ŎƭŀǎǎŜǎ ƻr readings in papers or 
presentations without referencing the source of the ideas.  Any ideas, even when paraphrased, 
must be credited by citing the source.  Faculty are responsible for assessing and reporting all 
charges of academic dishonesty to the Office of the Provost.  
If a faculty member suspects that a student has engaged in some form of academic dishonesty, 
an Academic Dishonesty Form is completed and shared with the student.  The student signs the 
form and indicates whether he/she is guilty or not guilty of the charge.  The student has three 
options: to indicate academic dishonesty and accept the sanctions as determined by the faculty 
member; to indicate academic dishonesty for an especially serious violation and face possible 
suspension or academic dismissal through the Administrative Hearing Board; or to indicate 
innocence of the charge or to indicate that the sanction by the faculty member is too severe.  In 
this last situation, the Hearing Board will review the case.  Both the student and the faculty 
member will be invited to the meeting, and both will be able to present evidence.  Procedures 
used to initiate disciplinary action in cases of academic dishonesty are outlined in the Mountie 
Manual. 
 
 Statement of Diversity 
 
Graduates of Mansfield University are expected to participate in a world that has been enriched 
by knowledge and insights that require diverse peoples to live and work together.  An academic 
community that values diversity by words and actions provides the best environment in which 
ǘƘŜ ǎǘǳŘŜƴǘ Ŏŀƴ ƭŜŀǊƴ ǘƘŜ ǎƻŎƛŀƭ ǎƪƛƭƭǎ ƴŜŎŜǎǎŀǊȅ ǘƻ ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ ǘƻŘŀȅΩǎ Ƴǳƭǘƛ-cultural 
environment. 
The Mansfield University Council of Trustees reaffirms the purposes of the founders of M. U. to 
άǎǘǊƛǾŜ ǘƻ ƳŀƪŜ ŜŘǳŎŀǘƛƻƴ ǳƴƛǾŜǊǎŀƭΤ ǘƘŀǘ ǘƘŜ ǊƛŎƘ ŀƴŘ the poor, the child of those who have 
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power and place, and those who tread the lowly paths of life, shall receive alike the blessings of 
education... and invite equally and alike, without distinction of sex, or color, or race, or creed, 
or party, the children of all who may desire to participate of the opportunities here offered.  
¢Ƙŀǘ ƛǎ ǘƘŜ ƘƛƎƘŜǎǘ ǇǳǊǇƻǎŜ ŦƻǊ ǿƘƛŎƘ aŀƴǎŦƛŜƭŘ Ƴŀȅ ōŜ ǇǊŀƛǎŜŘέ (Simon B. Elliot, 1912). 
 

Student Rights and Responsibilities 
 

Each Social Work student is subject to the student rights and responsibilities outlined in the 
Mountie Manual and in the Sociology/Anthropology Program Student Handbook.  It is the 
ǎǘǳŘŜƴǘΩǎ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ǘƻ ƪƴƻǿ ǘƘŜ ǇƻƭƛŎƛŜǎ ŀƴŘ ǇǊƻŎŜŘǳǊŜǎ ŎǳǊǊŜƴǘƭȅ ƛƴ ǇƭŀŎŜΦ 
The student has a right to organize for the purpose of advocating in his or her own interests.  
The Sociology Program encourages each student to become involved in the policies and 
programs that influence academic life. Active membership in the Social Science Club allows the 
student to be involved and to contribute to the operation and organization of the Program. 
Usually, the Social Science Club serves in this role; however, students can also meet with or 
without an advisor as deemed appropriate.  
Each student is entitled to all rights and privileges described in the Mountie Manual that the 
student receives on admission.  Copies of the Mountie Manual may be obtained online 
(http://reslife.mnsfld.edu/MountieManual0607.pdf) or by contacting the Office of Student 
Affairs in 516 North Hall.  
 

Student Records 
 

Mansfield University collects and maintains data and information about each student for 
designated periods of time and for the express purpose of facilitating educational development.  
The university recognizes the privacy rights of individuals, as guaranteed by the Family Rights 
and Privacy Act of 1974 and the Pennsylvania Right-to-Know Law of 1957, yet attempts to 
ōŀƭŀƴŎŜ ǘƘƻǎŜ ǊƛƎƘǘǎ ǿƛǘƘ ǘƘŜ ƛƴǎǘƛǘǳǘƛƻƴΩǎ ƴŜŜŘ ŦƻǊ ƛƴŦƻǊƳŀǘƛƻƴ ǊŜƭŜǾŀƴǘ ǘƻ the fulfillment of its 
educational missions.  As such, the university has an approved policy on the confidentiality of 
student records which outlines all procedures that apply to the collection, maintenance and 
release of such records.  A copy of this policy may be obtained at the Student Affairs Office, 516 
North Hall.  Student records, including information about academic progress in the program, 
will not be released without express written permission.  Academic records housed within the 
Social Work Program are available for inspection and review by the student, except for 
materials where the student has specifically signed away right of access to those materials. 
 

Change of Contact Information  
 

The student is responsible to inform both the Office of the Registrar and the Social Work 
Program of a change in name, address, telephone number or e-mail address.  Current contact 
information is important for efficient communication between the Program and the student.  

Changes of contact information may be directed to the Program Secretary or Program Director.  
 
 

http://reslife.mnsfld.edu/MountieManual0607.pdf
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Academic Advising 
 

Upon declaring Sociology/Anthropology as a major, each student is assigned an academic 
advisor from among faculty members associated with the Program.  The student must consult 
with thŜ ŀǎǎƛƎƴŜŘ ŀŎŀŘŜƳƛŎ ŀŘǾƛǎƻǊ ǇǊƛƻǊ ǘƻ ǊŜƎƛǎǘŜǊƛƴƎ ŦƻǊ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ǎŜƳŜǎǘŜǊΩǎ ŎƻǳǊǎŜǎΦ  
Additional consultations with an advisor are encouraged as needed, to discuss areas of interest, 
to explore student strengths and challenges, and to plan for career choices. The student may 
request an alternate academic advisor assignment at any time.  While academic advising is an 
ƛƴǾŀƭǳŀōƭŜ ǘƻƻƭΣ ƛǘ ƛǎ ǳƭǘƛƳŀǘŜƭȅ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ǘƻ ǘǊŀŎƪ ǇǊƻƎǊŜǎǎ ƛƴ ƳŜŜǘƛƴƎ 
graduation requirements. 
In addition to discussing academic advising, the student is encouraged to discuss future plans 
with his or her advisor.  Planning for their independent study or internship should start early.  
 

Transfer Students  
 

The transfer student frequently has special needs for academic advising, which require 
adjustments to his or her course schedule sequencing.  The transfer student should consult 
closely with his or her academic advisor at the time of registration to insure proper course 
sequencing.  Additional consultations with an advisor are encouraged as needed.   
 

General Education Distribution Requirements 
 

In addition to Sociology/Anthropology Program requirements, the student must complete 
General Education requirements.  To graduate, the student must complete a combined total of 

120 semester hours.  The 120 semester hours consist of Social Work Program requirements, 
general education requirements, and free electives. 

 
General Education requirements are specific to the undergraduate catalog in place when the 
student first entered the university.  The student should consult closely with the appropriate 
Undergraduate Catalog to learn the applicable requirements.  The objective of the General 
Education component of an undergraduate degree is to provide the student with a foundation 
for lifelong learning, to enable him or her to function as a responsible citizen in a rapidly 
changing world, and is consistent with the traditions of a liberal arts education. General 
Education compliments major course work and assists the student in taking a proper place in 
society by helping the student comprehend humankind. 
There are two types of General Education courses: core and group distribution requirements.  
Core requirements include oral communication, composition, wellness, and fine arts.  Group 
distribution requirements include the selection of courses in each of the following areas: 
humanities, languages and literature, natural sciences, mathematics, social sciences and 
general education electives.  
Additionally, the student is required to complete three Global Awareness courses, three 
Information Literacy courses, and five Writing Across the Curriculum courses.  These courses 
may be major required, General Education or free electives but must carry the appropriate 
designation. 
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Application for Graduation 
 

¢ƘŜ ǎǘǳŘŜƴǘ ǿƛƭƭ ŎƻƳǇƭŜǘŜ ŀƴ ά!ǇǇƭƛŎŀǘƛƻƴ ŦƻǊ DǊŀŘǳŀǘƛƻƴέ ŦƻǊƳΣ ŀǾŀƛƭŀōƭŜ ŦǊƻƳ ǘƘŜ wŜƎƛǎǘǊŀǊΩǎ 
Office, at the beginning of his or her second to last semester.  The form is returned to the 
wŜƎƛǎǘǊŀǊΩǎ hŦŦƛŎŜΣ ǿƘŜǊŜ ŀ ƎǊŀŘǳŀǘƛƻƴ ŀǳŘƛǘ ǿƛƭƭ ōŜ ǇŜǊŦƻǊƳed.  A letter informing of remaining 
graduation requirements will be sent to the student.  The student should contact the 
appropriate academic advisor if this letter indicates any deficiencies in meeting graduation 
requirements.  
 
http://esd.mansfield.edu/media/files/Application%20for%20Graduation_pdf.pdf  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://esd.mansfield.edu/media/files/Application%20for%20Graduation_pdf.pdf
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Opportunities for Participation in Sociology and Anthropology 

 

AniMansfield/Japanese Culture Club: Centered around watching animated Japanese films and 

appreciating Japanese pop culture. This friendly club also holds language lessons, talks about 

the history of Japan and its traditions. There are gatherings at Japanese restaurants, costume 

parties (cosplay), karaoke, and other activities. In the future, the club hopes to travel to Japanτ

by getting involved, perhaps you will help plan the trip. 

Chinese Language Club: Started in 2008.  Goals: to promote study and use of the Chinese 
language, develop understanding of Chinese culture and society, and to promote cross-cultural 
friendships.  There are no requirements for membership.  During the first year the club taught 
Chinese every Friday afternoon, conducted fundraisers, took a trip to Toronto during spring 
break, performed several campus presentations about China, taught members about the 
hometowns of all the Chinese students at Mansfield University, took trips to local Chinese 
restaurants and grocery stores, etc. 

Kenshinkan/Kendo Club: Whereas AniMansfield focuses on contemporary Asian culture, 

Kenshinkan follows in the austere tradition of the Japanese sword arts. Movies such as The Last 

Samurai, Kill Bill, or even Star Wars might have piqued your interest in Japanese style sword 

fighting. Authentic Kendoτnot the Hollywood versionτis rich in tradition, formality, respect, 

and discipline. Though all members drill and practice with a bamboo sword called a shinai, 

advanced members wear the formal training attire known as boguτthe protective armor for 

sparring. If you appreciate the formal beauty of martial arts, and understand what it means to 

pursue excellence, this may be the club for you. Due to the nature of martial training, be aware 

that Kenshinkan accepts new members only during the first three weeks of each semester.  

Pi Gamma Mu: a social science honorary society.  Members must have a 3.0 GPA in order to be 
considered for membership and have completed their sophomore year.  Membership is 
interdisciplinary, composed of social work, sociology, anthropology, psychology, and political 
science majors.  Pi Gamma Mu was founded in 1924 by Dean Leroy Allen from Southwestern 
College in Kansas and Dean William A. Hamilton of the College of William and Mary in Virginia. 
Seventeen founding chapters were organized simultaneously. The Mansfield Chapter was 
reactivated in 2005. The local chapter Kappa chose to focus on the community service in the 
area of social science.  They work alone and with the other social science honors and clubs to 
support activities such as relay for life, the Big Event, and food drives on campus. Alone they 
have raised money to help and worked with different organizations in the community to 
improve the community quality of life. The chapter won the international award for service 
from new chapters in 2008. Members of Pi Gamma Mu come from all social science areas 
including Sociology/Anthropology, Social Work, Political Science, and Psychology. They are 
housed in the Sociology/Anthropology program  
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Partners in Progress at Mansfield University: Affiliated with Partners and Progress, a local non-

profit that works to help individuals with social, mental, and physical handicaps improve their 

quality of life. Volunteers work one on one and in groups with clients, teaching life skills and 

enriching group activities. Participants say this is a highly rewarding experience. For social work 

majors, volunteering may be used toward shadowing hours.  

 

Social Science Club: !ƛƳŜŘ ŀǘ ŜƴǊƛŎƘƛƴƎ ǎǘǳŘŜƴǘǎΩ ƪƴƻǿƭŜŘƎŜ ƻŦ ŀƴŘ ŜȄǇŜǊƛŜƴŎŜ ǿƛǘƘ ǘƘŜ ǎƻŎƛŀƭ 

sciences, the club also acts as the informal social hub of the program. Members organize trips 

and events. Recent activities included barbeque night, bowling night, Chinese Buffet night, and 

a trip to Washington, D.C. Get involved! 
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Careers: 
Job Prospects for Student with BA in Sociology 
American sociological Association website provides rich information for students majoring in 
sociology: http://www.asanet.org/cs/root/leftnav/careers_and_jobs/careers_in_sociology. The 
following information is adapted from their websites. 

Given the breadth, adaptability and utility of sociology, employment opportunities abound for 
BA graduates. You can secure entry level positions in many of the areas previously mentioned 
in defining the scope of sociology. The following list of possibilities is only illustrative--many 
other paths may be open to you. Employment sectors include:  

 social services--in rehabilitation, case management, group work with youth or the 
elderly, recreation, or administration  

 community work--in fund-raising for social service organizations, nonprofits, child-care 
or community development agencies, or environmental groups   

 corrections--in probation, parole, or other criminal justice work   
 business--in advertising, marketing and consumer research, insurance, real estate, 

personnel work, training, or sales   
 college settings--in admissions, alumni relations, or placement offices   
 health services--in family planning, substance abuse, rehabilitation counseling, health 

planning, hospital admissions, and insurance companies   
 publishing, journalism, and public relations--in writing, research, and editing   
 government services--in federal, state, and local government jobs in such areas as 

transportation, housing, agriculture, and labor   
 teaching--in elementary and secondary schools, in conjunction with appropriate teacher 

certification.  

For more information about careers or internships in Sociology, you can visit the following 
websites based on your special interests: 

Children and Family: 

National Youth Development Information Center: http://www.nydic.org/nydic/.Click on 
άǎǘŀŦŦƛƴƎΣ ǘǊŀƛƴƛƴƎέ ŦƻǊ ƛƴǎƛƎƘǘ ƛƴǘƻ ǘƘƛǎ ǇǊƻŦŜǎǎion, as well as full-time positions and TONS of 
internship opportunities.  ¸ƻǳΩƭƭ ŀƭǎƻ ŦƛƴŘ ƛƴŦƻǊƳŀǘƛƻƴ ŀōƻǳǘ ǘǊŀƛƴƛƴƎΣ ŎƻƴŦŜǊŜƴŎŜǎ ŀƴŘ 
credentialing on this site. 

National Council on Family Relations: www.ncfr.org. Click ƻƴ άŎŀǊŜŜǊ ŎŜƴǘŜǊέ ŦƻǊ list of jobs in the 
area of family relation education.  

Partnership for after School Education: http://www.pasesetter.com/index.html. /ƭƛŎƪ ƻƴ άƧƻōǎ 
ōǳƭƭŜǘƛƴέ ŦƻǊ ǇƻǎǘƛƴƎ ƭƛǎǘƛƴƎǎ ƛƴ the youth field. 

http://www.asanet.org/cs/root/leftnav/careers_and_jobs/careers_in_sociology
http://www.nydic.org/nydic/
http://www.ncfr.org/
http://www.pasesetter.com/index.html
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/ƘƛƭŘǊŜƴΩǎ LƴǎǘƛǘǳǘŜ LƴǘŜǊƴŀǘƛƻƴŀƭ: http://www.childrensinstitute.org/. This organization serves 
at-risk children and their families throughout Los Angeles County.  /ƭƛŎƪ ƻƴ άŜƳǇƭƻȅƳŜƴǘέ Ŧƻr a 
moderate listing of positions.  

Medical and Aging: 

The Association for Gerontology in Higher Education: http://www.aghe.org/site/aghewebsite/. 

.Ŝ ǎǳǊŜ ǘƻ ŎƭƛŎƪ ƻƴ άŎŀǊŜŜǊǎ ƛƴ ŀƎƛƴƎέ ŦƻǊ ŦŀƴǘŀǎǘƛŎ ƛƴŦƻrmation about this profession. Also, click 
ƻƴ άǎǘǳŘŜƴǘǎέ ŦƻǊ ƛƴŦƻǊƳŀǘƛƻƴ ƻƴ ǎŎƘƻƭŀǊǎƘƛǇǎ ŀƴŘ ŦŜƭƭƻǿǎƘƛǇǎ ƻǊ ǘƻ ǎŜŀǊŎƘ ŀ ŘŀǘŀōŀǎŜ ƻŦ 
schools that offer study in gerontology or related fields. 

American Society on Aging: http://www.asaging.org/index.cfm. Access information on 
conferences or search the "job board".  You may also post your resume on this site. 

The Gerontological Society of America: http://www.geron.org/. Under "resources" and "career 
center", click on "Job Seekers" for openings and to post your resume.  Also be sure to look at 
άGSA student organization advice" under "resources" for useful job outlook information. 

Medical Sociology: http://dept.kent.edu/sociology/asamedsoc/.  /ƭƛŎƪ ƻƴ άƧƻō ƭƛǎǘƛƴƎέΣ ȅƻǳ ǿƛƭƭ ōŜ 
able to find job positions that related to medical sociology. Though those jobs are more often 
for person with a graduate degree. 

Demographics: 
The Association for Population / Family Planning Libraries & Information Centers- International: 
http://www.aplici.org/.Members of this association include communication and information 
specialists, librarians, and documentalists from the population and reproductive health fields, 
as well as public health, medical and social sciences professionals. Use the member list and links 
(under "publications") for networking. 
 
Education: 
Academic Keys: http://www.academickeys.com/. Academic keys post job announcements in 
Higher Education. Select the "Find a Job" tab to search for positions 
 
University of South Carolina - Websites for the College of Education 
http://www.sc.edu/career/education.html: This page will link you to numerous sites pertaining to 
education-related opportunities.  
  

General: 
SocSite: http://www.abacon.com/socsite/index.html. /ƭƛŎƪ ƻƴ άŎŀǊŜŜǊǎ ƛƴ ǎƻŎƛƻƭƻƎȅέ ŦƻǊ ƎǊŜŀǘ 
career information 
 
Portland State University Career Center: http://www.pdx.edu/careers/majorsociology.html. A 
nice section of links to sites that have information on careers in sociology.  
 

http://www.childrensinstitute.org/
http://www.aghe.org/site/aghewebsite/
http://www.asaging.org/index.cfm
http://www.geron.org/
https://xch.mansfield.edu/owa/redir.aspx?C=5858189c214d4b93b4c9e725f72968c4&URL=http%3a%2f%2fdept.kent.edu%2fsociology%2fasamedsoc%2f
http://www.aplici.org/
http://www.academickeys.com/
http://www.sc.edu/career/education.html
http://www.abacon.com/socsite/index.html
http://www.pdx.edu/careers/majorsociology.html
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 Eastern Sociological Society: http://www.essnet.org/. /ƭƛŎƪ ƻƴ άŜƳǇƭƻȅƳŜƴǘ ǎŜǊǾƛŎŜǎέ ǘƻ ŀŎŎŜǎǎ 
job listings in and out of academia. 
 
Careers for both Anthropology and sociology 
Education 
USC - Websites for the College of Education: http://www.sc.edu/career/education.html. This page will 
link you to numerous sites pertaining to education-related opportunities. 
 
Government 
USC - Websites for the College of Liberal Arts (Political Science): 
http://www.sc.edu/career/la/poli.html#GOVT. This page will link you to numerous sites pertaining to 
federal, state & local government opportunities. Will allow you to research employers as well as 
search for jobs. 
 
Non-profit 
The Idealist Career Center: idealist.org. This website helps job seekers find a job, internship, or a 
fellowship and has information on careers fairs and resource guides.  

 
What Sociology Graduate Schools are Looking For in Applicants 
A number of things were mentioned by graduate school admissions officers at a recent 
sociology conference.  Here is a rough summary of the main points of the program.  These 
points can be used by undergraduates to prepare themselves appropriately for maximizing their 
success at gaining admission. 
 
The presenters agreed that major graduate schools are mostly about research.  Thus, when an 
undergraduate thinks about graduate school, they should be serious about becoming 
researchers.  Serious academic and applied research is not for everyone.  It is a very demanding 
and very specialized occupation.   
 
In general, things that make a candidate stand out are what they are looking for.  These things 
could include any of the following: 

Dual Major 
Study Abroad 
Honors participation 
High GPA 
Taking on responsibility in various settings such as Sociology Club 
Good GRE scores 
2nd Language 
List of accomplishments 
 

Graduate schools are looking for a good fit between prospective candidates and the needs of 
their program.  Thus, they look for candidates who have done their research on their graduate 
program and can clearly specify how they fit needs.  They look for a match between the 
interests of the candidate and the strengths of the particular graduate program. 

http://www.essnet.org/
http://www.sc.edu/career/education.html
http://www.sc.edu/career/la/poli.html#GOVT
http://www.idealist.org/career.html
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Graduate schools look for candidates who have expressed more than an interest in doing 
research.  They also look for evidence of the interest.  This could include writing research 
papers, having research experiences, attending research conferences, presenting posters 
and/or papers, collaborative research with faculty members, coursework indicating a research 
interest and success in the base research courses, and so on. 
 
The grad school officers said that a somewhat blemished record might not hurt a candidate.  
Overcoming challenges is a strength.  Succeeding after a rough start sometimes sends the right 
message to recruiters. 
 
What You Can Do With a Degree in Anthropology 
!ŘŀǇǘŜŘ ŦǊƻƳ ǘƘŜ ǿŜōǎƛǘŜ ƻŦ ǘƘŜ !ƳŜǊƛŎŀƴ !ƴǘƘǊƻǇƻƭƻƎƛŎŀƭ !ǎǎƻŎƛŀǘƛƻƴΩǎ ƎǳƛŘŜ ŦƻǊ ǎǘǳŘŜƴǘǎΥ 
http://www.aaanet.org/resources/students/Anthrodegree.cfm 
LŦ ȅƻǳΩǊŜ ŎƻƴǎƛŘŜǊƛƴƎ ŀƴǘƘǊƻǇƻƭƻƎȅ ŀǎ ȅƻǳǊ ƳŀƧƻǊΣ ǘƘŜǊŜΩǎ ƻƴŜ ǉǳŜǎǘƛƻƴ ǘƘŀǘ ǇŜǊƘŀǇǎ ƭƻƻƳǎ ƛƴ 
your mind, and maybe on the minds of your loved ones, too: What can you use that degree for? 
[ŜǘΩǎ ŎƻƴǎƛŘŜǊ ǘƘŜ ƻōǾƛƻǳǎ ŀƴǎǿŜǊ ŦƛǊǎǘΦ aŀƴȅ people who study anthropology as 
undergraduates hope to pursue a PhD in anthropology or a related field, and work as professors 
teaching at a university and conducting their own research. 
 
.ǳǘ ƛŦ ȅƻǳ ŘƻƴΩǘ ǘƘƛƴƪ ŀŎŀŘŜƳƛŎ ƛǎ ŦƻǊ ȅƻǳΣ ƻǊ ƛŦ ȅƻǳ ŀǊŜƴΩǘ ǊŜŀŘȅ to commit to the long process 
of becoming a PhD, the possible applications of your BA or perhaps MA in anthropology are 
virtually endless. 
 
Outside of academia, most positions you may qualify for won't necessarily list "anthropologist" 
in the job titleτunlike, say, someone pursuing a nursing or engineering degree.  But graduates 
with an anthropology degree possess a skill set and breadth of knowledge that suits them for a 
career in any number of fields, including: education, health care, museum curation, cultural 
resources interpretation and management, social work, international development, law and 
law enforcement, government, organizational psychology, non-profit management, marketing, 
publishing, and forensics. 
 
Some careers require a graduate degree, and the critical reading, writing and thinking skills 
emphasized in your anthropology classes are great preparation for graduate programs in law, 
public policy, medicine, counseling, education, liberal arts and beyond. Practicing and applied 
anthropologists might pursue either an MA or a PhD, and often take on roles in public health, 
ecology, and cultural resource management. 
When interviewing for a job, make sure you understand and emphasize how your training in 
Anthropology applies to the position at hand. Employers may know less about anthropology 
than other liberal arts (and you may have to correct some misconceptions), but use this to your 
advantage and point out how your training in the documentation of culture will allow you to 
make unique contributions to your desired field. For example, if you want to work in foreign 
relations, emphasize how the international range of anthropological ethnography has prepared 
you to forge cross-cultural partnerships. Those pursuing careers in medicine might highlight the 
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fact that they will make better doctors or public health officials because they understand the 
ǊƻƭŜ ǘƘŀǘ ŎǳƭǘǳǊŜ Ǉƭŀȅǎ ƛƴ ǎƻƳŜƻƴŜΩǎ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ƘŜŀƭǘƘ ŎŀǊŜΦ 
 
Of course, if you are interested in both anthropology and a specific career path, you might 
consider a double-major or a minor in either subject, or taking Anthropology courses related to 
your desired career field. For example, if you are interested in working in public health, you 
might pursue a double major in anthropology and biology, and take classes in medical 
anthropology. However, always consult your advisor when deciding which classes to take. 
For additional career information, please visit: 
 
National Association of Practicing Anthropologists promotes the practice of anthropology both 
within the discipline and among private and public organizations. Site offers student resources, 
such as mentoring match. http://www.practicinganthropology.org/ 
 
The National Association of Student Anthropologists addresses graduate and undergraduate 
student concerns and to promote the interests and involvement of students as anthropologists-
in-training. http://www.aaanet.org/sections/nasa/index.htm 
 
The University of North Carolina, Wilmington Career Center offers information on 
anthropology careers, internships and 
jobs.  http://www.uncwil.edu/stuaff/career/Majors/anthropology.htm 
 
The Society for Applied Anthropology job site contains job openings in government, academia 
and the private sector for anthropologists and related social 
scientists.  http://www.sfaa.net/sfaajobs.html 
 
Anthropology at Berkeley undergraduate program has information on the uses of an 
anthropology degree as well as a survey of the initial postgraduate activities of undergraduates 
in anthropology. http://anthropology.berkeley.edu/programs/undergraduate/ 
 
Career Services Center at the University of Delaware has great information on job 
opportunities for individuals with bachelor's degrees in 
anthropology. http://www.udel.edu/CSC/ant.html 
 
Following are a few of the titles held by those with degrees in anthropology. As you can see, an 
anthropology degree offers limitless possibilities. 
 
Commercial Pilot 
Contract Archaeologist 
Corporate Analyst 
Corporate Anthropologist 
Editor 
Educational Planner 
Forensic Specialist 

http://www.practicinganthropology.org/
http://www.aaanet.org/sections/nasa/index.htm
http://www.uncwil.edu/stuaff/career/Majors/anthropology.htm
http://www.sfaa.net/sfaajobs.html
http://ls.berkeley.edu/dept/anth/undergrad.careers.html
http://www.udel.edu/CSC/ant.html
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Government Analyst 
High School Teacher 
Journalist 
Lawyer 
Librarian 
Medical Researcher 
Museum Curator 
Park Ranger 
Peace Corps Staffer 
Physician 
Social Worker 
State Trooper 
Surgeon 
Technical Writer 
Translator 
University Administrator 
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Appendix A: Anthropology/Sociology Research Paper Rubric 

                                 1                              2                               3                           4 

Topic                     Excellent                 Good                      Fair                       Poor 

 

Theory 

Paper is ground by 

discipline specific 

theory. The theory is 

clearly explained and 

cited. The paradigm 

directs the paper  

through exploration and 

is used affectively 

The paper reflects the 

use of discipline specific 

theories to guide it. It is 

logically explained and 

supports the content of 

the paper. 

The paper reflects 

the use of theory to 

try to explain the 

content. The theory 

is discussed but not 

well tied to the 

topic.  

Theory is not used 

to guide the paper. 

The understanding 

of the theories 

used is incorrect or 

misinterpreted  

 

Research 

Methods 

The most appropriate 

research methods are 

used for the data 

obtained. Application of 

techniques are 

appropriate of the 

information  

Uses correct research 

methods for the data 

obtained. Appropriate 

techniques used based 

on the methods  

Limited processing 

of information. Uses 

correct methods but 

more is needed to 

better evaluate the 

information  

Research methods  

are incorrect or 

inaccurate  

 

Content 

Paper clear; logical and 

tightly organized; reader 

can follow logic; main 

points are previewed 

and transitions are 

logical; smooth and 

effective;  

 

Paper is generally clear; 

logical and organized; a 

few minor points may 

be confusing but overall 

effectiveness not 

affected  

 

Paper is 

inconsistently 

organized, leading to 

confusion at times; 

conclusion weak and 

without direction 

 

Difficult to follow 

ǇŀǇŜǊΩǎ 

organization; paper 

is haphazard; only 

quoting articles; 

not trying to tie 

them in together 

 

 

Appropriate 

Discussion 

Clear review of the key 

points, paper ends with 

strong conclusion and 

sense of closure, 

recommendation 

appropriate Critical 

thinking is evident 

throughout the 

discussion  

Summary of the 

presented material 

accurate and well 

written. 

Recommendation and 

direction are limited.  

Critical has begun on 

the issues.  

Summary of the 

material is correct 

and moves the 

reader toward 

analytical thinking 

on the topic.  

Summary 

nonexistent or lacks 

clear understanding 

of the information 

presented in the 

paper  
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Quality/ 

Organization  

Presentation provides 

accurate and complete 

explanation of topic; 

uses major findings and 

major works 

ASA/APA/AAA format 

 

No significant error of 

facts or omission in 

presentation; accuracy 

in  information given, 

uses good supportive 

findings and works; 

ASA/APA/AAA format 

 

Several errors of fact 

or omission are 

evident; presents 

only information 

from others without 

incorporating 

ǇǊŜǎŜƴǘŜǊǎΩ 

thoughts. 

ASA/APA/AAA 

format 

 

Inaccurate or 

incomplete 

information; errors 

in interpretation; 

inaccurate citing of 

articles 
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Appendix B: Ethics of the American Sociological Association  

      

  

The American Sociological Association's (ASA's) Code of Ethics sets forth the principles and 
ethical standards that underlie sociologists' professional responsibilities and conduct. These 
principles and standards should be used as guidelines when examining everyday professional 
activities. They constitute normative statements for sociologists and provide guidance on 
issues that sociologists may encounter in their professional work.  

ASA's Code of Ethics consists of an Introduction, a Preamble, five General Principles, and 
specific Ethical Standards. This Code is also accompanied by the Rules and Procedures of the 
ASA Committee on Professional Ethics which describe the procedures for filing, investigating, 
and resolving complaints of unethical conduct.  

The Preamble and General Principles of the Code are aspirational goals to guide sociologists 
toward the highest ideals of sociology. Although the Preamble and General Principles are not 
enforceable rules, they should be considered by sociologists in arriving at an ethical course of 
action and may be considered by ethics bodies in interpreting the Ethical Standards.  

The Ethical Standards set forth enforceable rules for conduct by sociologists. Most of the 
Ethical Standards are written broadly in order to apply to sociologists in varied roles, and the 
application of an Ethical Standard may vary depending on the context. The Ethical Standards 
are not exhaustive. Any conduct that is not specifically addressed by this Code of Ethics is not 
necessarily ethical or unethical.  

Membership in the ASA commits members to adhere to the ASA Code of Ethics and to the 
Policies and Procedures of the ASA Committee on Professional Ethics. Members are advised of 
this obligation upon joining the Association and that violations of the Code may lead to the 
imposition of sanctions, including termination of membership. ASA members subject to the 
Code of Ethics may be reviewed under these Ethical Standards only if the activity is part of or 
affects their work-related functions, or if the activity is sociological in nature. Personal 
activities having no connection to or effect on sociologists' performance of their professional 
roles are not subject to the Code of Ethics.  

Preamble 

This Code of Ethics articulates a common set of values upon which sociologists build their 
professional and scientific work. The Code is intended to provide both the general principles 
and the rules to cover professional situations encountered by sociologists. It has as its primary 
goal the welfare and protection of the individuals and groups with whom sociologists work. It 
is the individual responsibility of each sociologist to aspire to the highest possible standards of 
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conduct in research, teaching, practice, and service.  

The development of a dynamic set of ethical standards for a sociologist's work-related conduct 
requires a personal commitment to a lifelong effort to act ethically; to encourage ethical 
behavior by students, supervisors, supervisees, employers, employees, and colleagues; and to 
consult with others as needed concerning ethical problems. Each sociologist supplements, but 
does not violate, the values and rules specified in the Code of Ethics based on guidance drawn 
from personal values, culture, and experience.  

General Principles 

The following General Principles are aspirational and serve as a guide for sociologists in 
determining ethical courses of action in various contexts. They exemplify the highest ideals of 
professional conduct.  

Principle A: Professional Competence  

Sociologists strive to maintain the highest levels of competence in their work; they recognize 
the limitations of their expertise; and they undertake only those tasks for which they are 
qualified by education, training, or experience. They recognize the need for ongoing education 
in order to remain professionally competent; and they utilize the appropriate scientific, 
professional, technical, and administrative resources needed to ensure competence in their 
professional activities. They consult with other professionals when necessary for the benefit of 
their students, research participants, and clients.  

Principle B: Integrity  

Sociologists are honest, fair, and respectful of others in their professional activitiesτin 
research, teaching, practice, and service. Sociologists do not knowingly act in ways that 
jeopardize either their own or others' professional welfare. Sociologists conduct their affairs in 
ways that inspire trust and confidence; they do not knowingly make statements that are false, 
misleading, or deceptive.  

Principle C: Professional and Scientific Responsibility  

Sociologists adhere to the highest scientific and professional standards and accept 
responsibility for their work. Sociologists understand that they form a community and show 
respect for other sociologists even when they disagree on theoretical, methodological, or 
personal approaches to professional activities. Sociologists value the public trust in sociology 
and are concerned about their ethical behavior and that of other sociologists that might 
compromise that trust. While endeavoring always to be collegial, sociologists must never let 
the desire to be collegial outweigh their shared responsibility for ethical behavior. When 
appropriate, they consult with colleagues in order to prevent or avoid unethical conduct.  
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Principle D: Respect for People's Rights, Dignity, and Diversity  

Sociologists respect the rights, dignity, and worth of all people. They strive to eliminate bias in 
their professional activities, and they do not tolerate any forms of discrimination based on 
age; gender; race; ethnicity; national origin; religion; sexual orientation; disability; health 
conditions; or marital, domestic, or parental status. They are sensitive to cultural, individual, 
and role differences in serving, teaching, and studying groups of people with distinctive 
characteristics. In all of their work-related activities, sociologists acknowledge the rights of 
others to hold values, attitudes, and opinions that differ from their own.  

Principle E: Social Responsibility  

Sociologists are aware of their professional and scientific responsibility to the communities 
and societies in which they live and work. They apply and make public their knowledge in 
order to contribute to the public good. When undertaking research, they strive to advance the 
science of sociology and to serve the public good. 

 
      
    

  
To read the entire ASA code of ethics go to: 

http://www.asanet.org/galleries/default-file/Code%20of%20Ethics.pdf 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.asanet.org/galleries/default-file/Code%20of%20Ethics.pdf
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Appendix C: Ethics of the American Anthropological Association 

I. Preamble 

Anthropological researchers, teachers and practitioners are members of many different 
communities, each with its own moral rules or codes of ethics. Anthropologists have moral 
obligations as members of other groups, such as the family, religion, and community, as well as 
the profession. They also have obligations to the scholarly discipline, to the wider society and 
culture, and to the human species, other species, and the environment. Furthermore, 
fieldworkers may develop close relationships with persons or animals with whom they work, 
generating an additional level of ethical considerations  

In a field of such complex involvements and obligations, it is inevitable that misunderstandings, 
conflicts, and the need to make choices among apparently incompatible values will arise. 
Anthropologists are responsible for grappling with such difficulties and struggling to resolve 
them in ways compatible with the principles stated here. The purpose of this Code is to foster 
discussion and education. The American Anthropological Association (AAA) does not adjudicate 
claims for unethical behavior.  

The principles and guidelines in this Code provide the anthropologist with tools to engage in 
developing and maintaining an ethical framework for all anthropological work.  

II. Introduction 

Anthropology is a multidisciplinary field of science and scholarship, which includes the study of 
all aspects of humankind--archaeological, biological, linguistic and sociocultural. Anthropology 
has roots in the natural and social sciences and in the humanities, ranging in approach from 
basic to applied research and to scholarly interpretation.  

As the principal organization representing the breadth of anthropology, the American 
Anthropological Association (AAA) starts from the position that generating and appropriately 
utilizing knowledge (i.e., publishing, teaching, developing programs, and informing policy) of 
the peoples of the world, past and present, is a worthy goal; that the generation of 
anthropological knowledge is a dynamic process using many different and ever-evolving 
approaches; and that for moral and practical reasons, the generation and utilization of 
knowledge should be achieved in an ethical manner.  

The mission of American Anthropological Association is to advance all aspects of 
anthropological research and to foster dissemination of anthropological knowledge through 
publications, teaching, public education, and application. An important part of that mission is to 
help educate AAA members about ethical obligations and challenges involved in the generation, 
dissemination, and utilization of anthropological knowledge.  



 
30 

The purpose of this Code is to provide AAA members and other interested persons with 
guidelines for making ethical choices in the conduct of their anthropological work. Because 
anthropologists can find themselves in complex situations and subject to more than one code 
of ethics, the AAA Code of Ethics provides a framework, not an ironclad formula, for making 
decisions.  

Persons using the Code as a guideline for making ethical choices or for teaching are encouraged 
to seek out illustrative examples and appropriate case studies to enrich their knowledge base.  

Anthropologists have a duty to be informed about ethical codes relating to their work, and 
ought periodically to receive training on current research activities and ethical issues. In 
addition, departments offering anthropology degrees should include and require ethical 
training in their curriculums.  

No code or set of guidelines can anticipate unique circumstances or direct actions in specific 
situations. The individual anthropologist must be willing to make carefully considered ethical 
choices and be prepared to make clear the assumptions, facts and issues on which those 
choices are based. These guidelines therefore address general contexts, priorities and 
relationships which should be considered in ethical decision making in anthropological work.  

III. Research 

In both proposing and carrying out research, anthropological researchers must be open about 
the purpose(s), potential impacts, and source(s) of support for research projects with funders, 
colleagues, persons studied or providing information, and with relevant parties affected by the 
research. Researchers must expect to utilize the results of their work in an appropriate fashion 
and disseminate the results through appropriate and timely activities. Research fulfilling these 
expectations is ethical, regardless of the source of funding (public or private) or purpose (i.e., 
"applied," "basic," "pure," or "proprietary").  

Anthropological researchers should be alert to the danger of compromising anthropological 
ethics as a condition to engage in research, yet also be alert to proper demands of good 
citizenship or host-guest relations. Active contribution and leadership in seeking to shape public 
or private sector actions and policies may be as ethically justifiable as inaction, detachment, or 
noncooperation, depending on circumstances. Similar principles hold for anthropological 
researchers employed or otherwise affiliated with nonanthropological institutions, public 
institutions, or private enterprises.  

A. Responsibility to people and animals with whom anthropological researchers work and whose lives 

and cultures they study. 

1. Anthropological researchers have primary ethical obligations to the people, species, and 
materials they study and to the people with whom they work. These obligations can supersede 
the goal of seeking new knowledge, and can lead to decisions not to undertake or to 
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discontinue a research project when the primary obligation conflicts with other responsibilities, 
such as those owed to sponsors or clients. These ethical obligations include:  

 To avoid harm or wrong, understanding that the development of knowledge can lead to change 
which may be positive or negative for the people or animals worked with or studied 

 To respect the well-being of humans and nonhuman primates 
 To work for the long-term conservation of the archaeological, fossil, and historical records 
 To consult actively with the affected individuals or group(s), with the goal of establishing a 

working relationship that can be beneficial to all parties involved 

2. Anthropological researchers must do everything in their power to ensure that their research 
does not harm the safety, dignity, or privacy of the people with whom they work, conduct 
research, or perform other professional activities. Anthropological researchers working with 
animals must do everything in their power to ensure that the research does not harm the 
safety, psychological well-being or survival of the animals or species with which they work.  

3. Anthropological researchers must determine in advance whether their hosts/providers of 
information wish to remain anonymous or receive recognition, and make every effort to comply 
with those wishes. Researchers must present to their research participants the possible impacts 
of the choices, and make clear that despite their best efforts, anonymity may be compromised 
or recognition fail to materialize.  

4. Anthropological researchers should obtain in advance the informed consent of persons being 
studied, providing information, owning or controlling access to material being studied, or 
otherwise identified as having interests which might be impacted by the research. It is 
understood that the degree and breadth of informed consent required will depend on the 
nature of the project and may be affected by requirements of other codes, laws, and ethics of 
the country or community in which the research is pursued. Further, it is understood that the 
informed consent process is dynamic and continuous; the process should be initiated in the 
project design and continue through implementation by way of dialogue and negotiation with 
those studied. Researchers are responsible for identifying and complying with the various 
informed consent codes, laws and regulations affecting their projects. Informed consent, for 
the purposes of this code, does not necessarily imply or require a particular written or signed 
form. It is the quality of the consent, not the format, that is relevant.  

5. Anthropological researchers who have developed close and enduring relationships (i.e., 
covenantal relationships) with either individual persons providing information or with hosts 
must adhere to the obligations of openness and informed consent, while carefully and 
respectfully negotiating the limits of the relationship.  

6. While anthropologists may gain personally from their work, they must not exploit individuals, 
groups, animals, or cultural or biological materials. They should recognize their debt to the 
societies in which they work and their obligation to reciprocate with people studied in 
appropriate ways.  
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B. Responsibility to scholarship and science 

1. Anthropological researchers must expect to encounter ethical dilemmas at every stage of 
their work, and must make good-faith efforts to identify potential ethical claims and conflicts in 
advance when preparing proposals and as projects proceed. A section raising and responding to 
potential ethical issues should be part of every research proposal.  

2. Anthropological researchers bear responsibility for the integrity and reputation of their 
discipline, of scholarship, and of science. Thus, anthropological researchers are subject to the 
general moral rules of scientific and scholarly conduct: they should not deceive or knowingly 
misrepresent (i.e., fabricate evidence, falsify, plagiarize), or attempt to prevent reporting of 
misconduct, or obstruct the scientific/scholarly research of others.  

3. Anthropological researchers should do all they can to preserve opportunities for future 
fieldworkers to follow them to the field.  

4. Anthropological researchers should utilize the results of their work in an appropriate fashion, 
and whenever possible disseminate their findings to the scientific and scholarly community.  

5. Anthropological researchers should seriously consider all reasonable requests for access to 
their data and other research materials for purposes of research. They should also make every 
effort to insure preservation of their fieldwork data for use by posterity.  

C. Responsibility to the public 

1. Anthropological researchers should make the results of their research appropriately available 
to sponsors, students, decision makers, and other nonanthropologists. In so doing, they must 
be truthful; they are not only responsible for the factual content of their statements but also 
must consider carefully the social and political implications of the information they 
disseminate. They must do everything in their power to insure that such information is well 
understood, properly contextualized, and responsibly utilized. They should make clear the 
empirical bases upon which their reports stand, be candid about their qualifications and 
philosophical or political biases, and recognize and make clear the limits of anthropological 
expertise. At the same time, they must be alert to possible harm their information may cause 
people with whom they work or colleagues.  

2. Anthropologists may choose to move beyond disseminating research results to a position of 
advocacy. This is an individual decision, but not an ethical responsibility.  

IV. Teaching 
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Responsibility to students and trainees 

While adhering to ethical and legal codes governing relations between teachers/mentors and 
students/trainees at their educational institutions or as members of wider organizations, 
anthropological teachers should be particularly sensitive to the ways such codes apply in their 
discipline (for example, when teaching involves close contact with students/trainees in field 
situations). Among the widely recognized precepts which anthropological teachers, like other 
teachers/mentors, should follow are:  

1. Teachers/mentors should conduct their programs in ways that preclude discrimination on 
the basis of sex, marital status, "race," social class, political convictions, disability, religion, 
ethnic background, national origin, sexual orientation, age, or other criteria irrelevant to 
academic performance.  

2. Teachers'/mentors' duties include continually striving to improve their teaching/training 
techniques; being available and responsive to student/trainee interests; counseling students/ 
trainees realistically regarding career opportunities; conscientiously supervising, encouraging, 
and supporting students'/trainees' studies; being fair, prompt, and reliable in communicating 
evaluations; assisting students/trainees in securing research support; and helping 
students/trainees when they seek professional placement.  

3. Teachers/mentors should impress upon students/trainees the ethical challenges involved in 
every phase of anthropological work; encourage them to reflect upon this and other codes; 
encourage dialogue with colleagues on ethical issues; and discourage participation in ethically 
questionable projects.  

4. Teachers/mentors should publicly acknowledge student/trainee assistance in research and 
preparation of their work; give appropriate credit for coauthorship to students/trainees; 
encourage publication of worthy student/trainee papers; and compensate students/trainees 
justly for their participation in all professional activities.  

5. Teachers/mentors should beware of the exploitation and serious conflicts of interest which 
may result if they engage in sexual relations with students/trainees. They must avoid sexual 
liaisons with students/trainees for whose education and professional training they are in any 
way responsible.  

V. Application 

1. The same ethical guidelines apply to all anthropological work. That is, in both proposing and 
carrying out research, anthropologists must be open with funders, colleagues, persons studied 
or providing information, and relevant parties affected by the work about the purpose(s), 
potential impacts, and source(s) of support for the work. Applied anthropologists must intend 
and expect to utilize the results of their work appropriately (i.e., publication, teaching, program 
and policy development) within a reasonable time. In situations in which anthropological 
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knowledge is applied, anthropologists bear the same responsibility to be open and candid 
about their skills and intentions, and monitor the effects of their work on all persons affected. 
Anthropologists may be involved in many types of work, frequently affecting individuals and 
groups with diverse and sometimes conflicting interests. The individual anthropologist must 
make carefully considered ethical choices and be prepared to make clear the assumptions, facts 
and issues on which those choices are based.  

2. In all dealings with employers, persons hired to pursue anthropological research or apply 
anthropological knowledge should be honest about their qualifications, capabilities, and aims. 
Prior to making any professional commitments, they must review the purposes of prospective 
employers, taking into consideration the employer's past activities and future goals. In working 
for governmental agencies or private businesses, they should be especially careful not to 
promise or imply acceptance of conditions contrary to professional ethics or competing 
commitments.  

3. Applied anthropologists, as any anthropologist, should be alert to the danger of 
compromising anthropological ethics as a condition for engaging in research or practice. They 
should also be alert to proper demands of hospitality, good citizenship and guest status. 
Proactive contribution and leadership in shaping public or private sector actions and policies 
may be as ethically justifiable as inaction, detachment, or noncooperation, depending on 
circumstances.  

VI. Epilogue 

Anthropological research, teaching, and application, like any human actions, pose choices for 
which anthropologists individually and collectively bear ethical responsibility. Since 
anthropologists are members of a variety of groups and subject to a variety of ethical codes, 
choices must sometimes be made not only between the varied obligations presented in this 
code but also between those of this code and those incurred in other statuses or roles. This 
statement does not dictate choice or propose sanctions. Rather, it is designed to promote 
discussion and provide general guidelines for ethically responsible decisions.  
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VIII. Other Relevant Codes of Ethics 

The following list of other Codes of Ethics may be useful to anthropological researchers, 
teachers and practitioners:  

Animal Behavior Society 
1991 Guidelines for the Use of Animals in Research. Animal Behavior 41:183-186.  

American Board of Forensic Examiners 
n.d. Code of Ethical Conduct. (American Board of Forensic Examiners, 300 South Jefferson 
Avenue, Suite 411, Springfield, MO 65806).  

Archaeological Institute of America 
1991 Code of Ethics. American Journal of Archaeology 95:285. 
1994 Code of Professional Standards. (Archaeological Institute of America, 675 Commonwealth 
Ave, Boston, MA 02215-1401. Supplements and expands but does not replace the earlier Code 
of Ethics).  

National Academy of Sciences 
1995 On Being a Scientist: Responsible Conduct in Research. 2nd edition. Washington, D.C.: 
National Academy Press (2121 Constitution Avenue, NW, Washington, D.C. 20418).  

National Association for the Practice of Anthropology 
1988 Ethical Guidelines for Practitioners.  

Sigma Xi 
1992 Sigma Xi Statement on the Use of Animals in Research. American Scientist 80:73-76.  

Society for American Archaeology 
1996 Principles of Archaeological Ethics. (Society for American Archaeology, 900 Second Street, 
NE, Suite 12, Washington, D.C. 20002-3557).  
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Society for Applied Anthropology 
1983 Professional and Ethical Responsibilities. (Revised 1983).  

Society of Professional Archaeologists 
1976 Code of Ethics, Standards of Research Performance and Institutional Standards. (Society of 
Professional Archaeologists, PO Box 60911, Oklahoma City, OK 73146-0911).  

United Nations 
1948 Universal Declaration of Human Rights. 
1983 United Nations Convention on the Elimination of All Forms of Discrimination Against 
Women. 
1987 United Nations Convention on the Rights of the Child. 
Forthcoming United Nations Declaration on Rights of Indigenous Peoples. 
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Appendix D: Student Questionnaires 

Mansfield University 

Sociology and Anthropology 

Incoming Student Questionnaire 

 

Welcome to the Department of Social Work, Sociology, and Anthropology at Mansfield University! So 

that we may better get to know you and serve your needs, we ask that you complete the following 

questionnaire. 

 

First Name:_____________________ Last Name: _______________________ MI:____ 

 

 

Date of Birth:  

 

 

Local Address:  

 

 

Home Address:  

 

 

Phone Number:      Email: 

 

 

Emergency Contact Information (Name of person, phone number, address): 
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Please answer the following questions: 

 

1. I am majoring in: ____________________ 2nd major (if appropriate): ____________________ 

 

I am minoring in: ______________________ Expected year of graduation: _________________ 

 

2. While it is not essential to know your exact post-college plans at this time, we would like to know if 

you have a general plan in mind so that we may better assist you in achieving your goals. Please indicate 

your interest in the following scenarios: 

 

a. After completing my undergraduate degree, I would like to pursue a post-graduate degree, such as a 

aŀǎǘŜǊΩǎ ƻǊ tƘΦ5Υ  

[ ] agree [ ] disagree [ ] not sure 

 

b. If yes, I would like to obtain my post-graduate degree in sociology or anthropology: 

[ ] agree [ ] disagree [ ] not sure  

 

If another field, please list it here: _____________________________________ 

 

c. I would like to obtain placement in an entry-level job relevant to sociology or anthropology. 

[ ] agree [ ] disagree  [ ] not sure 

 

d. Please list top three kinds of jobs you are interested in following graduation (for example, research, 

marketing, investment banking, college professor, law enforcement, etc): 

 

__________________________  _________________________ __________________________ 



 
39 

 

3. Are there any particular topics within sociology and/or anthropology that you find appealing? (for 

example, applied sociology, conflict theory, archaeology, etc?) 

 

__________________________ __________________________ _________________________ 

 

4. So that we can better plan for your acquisition of language skills, are there particular geographic 

and/or linguistic regions outside the US in which you are interested? (For example: Latin America, 

Germany, the Middle East, China) 

 

_________________________ ___________________________ _______________________ 

 

5. Professors expect students to have good time-management skills; to be accountable for fulfilling class 

assignments in a timely manner; and to be proactive in seeking assistance when needed. Here at 

Mansfield University, you will find many resources to help you in pursuing these goals. Please check the 

services that would be of interest to you. 

 

[ ] Academic Tutoring 

[ ] Time Management Skills 

[ ] Developing Good Study Habits 

[ ] Developing Reading, Writing and Research Skills 

[ ] Developing Relationships with Others 

[ ] Developing Leadership and Communication Skills 

 

6. During High School, which courses did you most enjoy? Which did you dislike? Which were the 

easiest, and the most difficult? What did you do in order to improve? Were your efforts successful? 

 

7. There are many opportunities at Mansfield University to enhance your educational experience 

outside the classroom. For example, travel abroad programs, clubs (often with an international 
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orientation, such as the Chinese Language Club), sports, volunteer work, leadership opportunities, and 

work experiences. Please discuss several of the extracurricular activities that you might be interested in 

pursuing. Also, please discuss your extracurricular activities in high school.  

 

8. Success in college requires much self-discipline, hard work, commitment, a good attitude, and 

motivation. 

 

Based on this statement, you believe your chances of academic success at Mansfield University are: 

[ ] Excellent 

[ ] Good 

[ ] Fair 

[ ] Unsure 

 

9. So that we can better help you improve as a student, do your high school grades, GPA, and SAT scores 

reflect your response above? How can we help you improve your work habits in college? 

 

10. It would be helpful to your advisor to know if you plan to complete your undergraduate degree at 

Mansfield University, or transfer to another school.  

 

[ ] I am certain that I will complete my degree at Mansfield. 

[ ] I am somewhat sure that I will complete my degree at Mansfield. 

[ ] I plan on transferring to another school to complete my degree. 

 

If you plan on transferring, how long will you plan on staying at Mansfield University? _____________ 

 

What would be your most likely reason for not completing your degree at Mansfield University?  

_____________ 
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11. Many people have a general plan of where they would like to be in life in the future. This includes 

career goals, place of residence, and other factors. Please describe how you would like to envision 

yourself after obtaining your degree: 

 

In five years: 

In ten years: 

In twenty years: 
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Mansfield University 

Sociology and Anthropology 

Mid-Program Student Questionnaire 

 

So that we may better serve your needs as you continue in our sociology/anthropology program, please 

complete the following questionnaire. 

 

1. Have you switched to or added a sociology/anthropology major or minor (circle one) during your time 

at Mansfield University? 

 

[ ] yes, I have added the major/minor while pursuing my degree here 

[ ] no, I have been a sociology/anthropology major/minor since I started college 

[ ] I transferred from another university and added the major/minor 

[ ] I transferred from another university, and retained the major/minor 

 

2. Have you found the resources that you need during your time here? Please be specific: for example, if 

you required additional help with your writing, or counseling from your advisor, have these needs been 

met?  

 

3. What are your postgraduate career plans?  

 

[ ] I will apply to graduate school in sociology/anthropoloƎȅ ƛƴ ƻǊŘŜǊ ǘƻ ǇǳǊǎǳŜ ŀ aŀǎǘŜǊΩǎ ŘŜƎǊŜŜΦ 

[ ] I will apply to graduate school in sociology/anthropology in order to pursue a Ph.D. 

[ ] I will apply to graduate school in a related discipline (history, political science, psychology, etc.) in 

order to pursue ŀ aŀǎǘŜǊΩǎ ŘŜƎǊŜŜΦ 

Please specify field: ________________ 
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[ ] I will apply to graduate school in a related discipline in order to pursue a Ph.D. 

Please specify field: ________________ 

[ ] I will apply to graduate school in an unrelated discipline (math, physics, biology, etc.) in order to 

ǇǳǊǎǳŜ ŀ aŀǎǘŜǊΩǎ ŘŜƎǊŜŜΦ 

Please specify field: ________________ 

[ ] I will apply to graduate school in an unrelated discipline in order to pursue a Ph.D. 

Please specify field: _________________ 

 

[ ] I will seek employment following graduation in a field related to my major . 

Please specify field and/or specific job: _________________ 

[ ] I will seek employment in a field unrelated to my major. 

Please specify field and/or specific job: __________________ 

 

[ ] I will seek employment, but may apply to graduate school in the future in a related/unrelated field 

 

4. Have you received sufficient counseling from you academic advisor? Please be specific as to what 

your needs have been, and how well those needs have been met.  

 

5. Has your advisor shown interest and competence in helping you achieve your academic goals? 

 

[ ] Yes, my advisor has gone beyond the call of duty. 

[ ] Yes, my advisor has provided adequate help and guidance. 

[ ] My advisor has provided fair help and guidance. 

[ ] My advisor has shown minimal interest in advising me. 

 

6. If you desire to go to graduate school, has your advisor done an adequate job of counseling you on 

preparation? (GRE, GPA, extracurricular activities, scholarly work) 
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[ ] Yes, I feel that my advisor has well-prepared me. 

[ ] My advisor has mentioned these things, but I still feel a bit lost. 

[ ] My advisor has not advised me on these matters. 

 

7. If you are seeking to work after graduation, has your advisor worked with you on finding employment 

opportunities and leads? 

[ ] Yes, my advisor has helped me greatly. 

[ ] Yes, my advisor has helped me somewhat. 

[ ] My advisor has not really helped me with job suggestions. 

 

8. Has your advisor counseled you on courses that are likely to be useful for your job/graduate school 

placement following graduation? 

[ ] Yes, my advisor has worked closely with me to ensure that I am taking what I need to graduate on 

time 

[ ] Yes, my advisor has provided adequate, if not outstanding, guidance 

[ ] My advisor has not really addressed these issues.  

 

9. Have you made good progress in developing the credits you need for your major/minor in 

sociology/anthropology?  

[ ] Yes, at this point in my program I have made excellent progress. 

[ ] I feel I have taken adequate credits in sociology/anthropology at this point in my program. 

[ ] I feel that I am behind in credits in sociology/anthropology at this point in my program. 

 

10. Has your advisor sufficiently counseled you on courses required or recommended for your 

major/minor? 

[ ] Yes, my advisor has been very useful in this regard. 

[ ] Yes, my advisor has been somewhat helpful. 
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[ ] My advisor has not really addressed this issue. 

 

11. If you are attempting to acquire facility in another language, have you made progress toward this 

goal? 

[ ] Yes, I have made excellent progress.  

[ ] Yes, I have made some progress.  

[ ] Yes, I have made fair progress but will focus on this more in the second half of my program. 

[  ] I have not made good progress in language acquisition. 

 

If you have not made good progress, please indicate reason: 

[ ] Language not offered at university. 

[ ] Schedule has not permitted taking language courses. 

[ ] Postgraduate training (e.g. US government job) has own language acquisition facilities. 

 

12. Would you be amenable to studying abroad (for a summer, semester, or year) in order to acquire a 

second language? 

 

[ ] Yes, certainly 

[ ] Yes, but funding could be a problem 

[ ] No, that is not an option for me. 

 

Please state language desired: _______________________________________ 

 

13. During your time at the university, have you participated in extracurricular clubs and activities? 

Please list them below, as well as your role in the club or organization: 
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14. During your time at the university, have you had any practical/hands on training in your area of 

study? For example, shadowing hours for social work; internships, etc. Please discuss in detail below. 

 

15. During your time at the university, have you had the opportunity to work with a professor on 

presenting a work of academic significance at a conference? 

 

[ ] Yes, I have presented at a conference or worked with a professor on publishing a paper 

[ ] No, I have not had these opportunities 

 

16. Overall, do you find the coursework in sociology/anthropology should be: 

[ ] More rigorously theoretical. 

[ ] More practical and applied. 

[ ] It is well-balanced just the way it is.  

 

Please explain your answer:  

 

17. Many people have a general plan of where they would like to be in life in the future. This includes 

career goals, place of residence, and other factors. Please describe how you would like to envision 

yourself after obtaining your degree: 

 

In five years: 

In ten years: 

In twenty years: 

 

 

18. Please state the ways that you would like our department to help you better achieve your goals. 

Please make at least one recommendation so that we may improve. 
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Mansfield University 

Sociology and Anthropology 

Pre-graduation Student Questionnaire 

 

So that we may further improve the services available in our sociology/anthropology program, please 

complete the following questionnaire. 

 

1. Have you switched to or added a sociology/anthropology major or minor (circle one) during your time 

at Mansfield University? 

 

[ ] yes, I have added the major/minor while pursuing my degree here 

[ ] no, I have been a sociology/anthropology major/minor since I started college 

[ ] I transferred from another university and added the major/minor 

[ ] I transferred from another university, and retained the major/minor 

 

2. Have you found the resources that you need during your time here? Please be specific: for example, if 

you required additional help with your writing, or counseling from your advisor, have these needs been 

met?  

 

3. What are your postgraduate career plans?  

 

[ ] I will/have applied to graduaǘŜ ǎŎƘƻƻƭ ƛƴ ǎƻŎƛƻƭƻƎȅκŀƴǘƘǊƻǇƻƭƻƎȅ ƛƴ ƻǊŘŜǊ ǘƻ ǇǳǊǎǳŜ ŀ aŀǎǘŜǊΩǎ 

degree. 

[ ] I will/have applied to graduate school in sociology/anthropology in order to pursue a Ph.D. 

[ ] I will/have applied to graduate school in a related discipline (history, political science, psychology, 

ŜǘŎΦύ ƛƴ ƻǊŘŜǊ ǘƻ ǇǳǊǎǳŜ ŀ aŀǎǘŜǊΩǎ ŘŜƎǊŜŜΦ 

Please specify field: ________________ 

[ ] I will/have applied to graduate school in a related discipline in order to pursue a Ph.D. 
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Please specify field: ________________ 

[ ] I will/have applied to graduate school in an unrelated discipline (math, physics, biology, etc.) in order 

ǘƻ ǇǳǊǎǳŜ ŀ aŀǎǘŜǊΩǎ ŘŜƎǊŜŜΦ 

Please specify field: ________________ 

[ ] I will/have applied to graduate school in an unrelated discipline in order to pursue a Ph.D. 

Please specify field: _________________ 

 

If you applied to graduate school, how many schools did you apply to? __________ 

To how many schools were you accepted? ________ 

Please list the graduate schools to which you were accepted: _________ 

If accepted, which school are you planning to attend? _________ 

Will you receive a teaching fellowship, assistantship, or tuition waiver? ________ 

 

[ ] I will/have sought employment following graduation in a field related to my major . 

Please specify field and/or specific job: _________________ 

 [ ] I will/have sought employment in a field unrelated to my major. 

Please specify field and/or specific job: __________________ 

 

[ ] I will seek employment, but may apply to graduate school in the future in a related/unrelated field 

 

Have you been successful in securing employment?  

[ ] Yes, I have been successful. Please list organization or company at which you will be employed: 

_______________ 

 

4. During your years at Mansfield University, have you received sufficient counseling from you academic 

advisor? Please be specific as to what your needs have been, and how well those needs have been met.  
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5. Has your advisor shown interest and competence in helping you achieve your academic goals? 

[ ] Yes, my advisor has gone beyond the call of duty. 

[ ] Yes, my advisor has provided adequate help and guidance. 

[ ] My advisor has provided fair help and guidance. 

[ ] My advisor has shown minimal interest in advising me. 

 

6. If you sought to attend to graduate school, has your advisor done an adequate job of counseling you 

on preparation? (GRE, GPA, extracurricular activities, scholarly work) 

[ ] Yes, I feel that my advisor has well-prepared me. 

[ ] My advisor has mentioned these things, but I still feel a bit lost. 

[ ] My advisor has not advised me on these matters. 

 

7. If you have sought employment after graduation, did your advisor work with you on finding 

employment opportunities and leads? 

[ ] Yes, my advisor has helped me greatly. 

[ ] Yes, my advisor has helped me somewhat. 

[ ] My advisor has not really helped me with job suggestions. 

 

8. Has your advisor counseled you on courses that are likely to be useful for your job/graduate school 

placement following graduation? 

[ ] Yes, my advisor has worked closely with me to ensure that I am taking what I need to graduate on 

time 

[ ] Yes, my advisor has provided adequate, if not outstanding, guidance 

[ ] My advisor has not really addressed these issues.  

 

9. Did you make continual progress in developing the credits you needed for your major/minor in 

sociology/anthropology?  
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[ ] Yes, at this point in my program I have made excellent progress. 

[ ] I feel I have taken adequate credits in sociology/anthropology at this point in my program. 

[ ] I feel that I am behind in credits in sociology/anthropology at this point in my program. 

 

10. Has your advisor sufficiently counseled you on courses required or recommended for your 

major/minor? 

[ ] Yes, my advisor has been very useful in this regard. 

[ ] Yes, my advisor has been somewhat helpful. 

[ ] My advisor has not really addressed this issue. 

 

11. If, during your program, you sought to acquire facility in another language, have you made progress 

toward this goal? 

[ ] Yes, I have made excellent progress.  

[ ] Yes, I have made some progress.  

[ ] Yes, I have made fair progress but will focus on this more in the second half of my program. 

[  ] I have not made good progress in language acquisition. 

 

If you did not make good progress, please indicate reason: 

[ ] Language not offered at university. 

[ ] Schedule has not permitted taking language courses. 

[ ] Postgraduate training (e.g. US government job) has own language acquisition facilities. 

[ ] Other. Please list reason: ________________________________________ 

 

12. At any point in your program at Mansfield University, did you study abroad (for a summer, semester, 

or year) in order to acquire a second language, or did you attend any form of specialized language 

training course? 
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[ ] Yes, I studied abroad in ____________. 

[ ] Yes, I attended a specialized summer language course, such as that offered at Middlebury College. 

[ ] No, I did not either study abroad or attend a specialized summer language course. 

 

Please state language: _______________________________________ 

 

13. During your time at the university, have you participated in extracurricular clubs and activities? 

Please list them below, as well as your role in the club or organization: 

 

 

14. During your time at the university, have you had any practical/hands on training in your area of 

study? For example, shadowing hours for social work; internships, etc. Please discuss in detail below. 

 

15. During your time at the university, have you had the opportunity to work with a professor on 

presenting a work of academic significance at a conference? 

 

[ ] Yes, I have presented at a conference or worked with a professor on publishing a paper 

[ ] A professor/my advisor offered the opportunity to me, but I was unable to do so 

[ ] No, I have not had this opportunity 

 

16. Overall, do you find the coursework in sociology/anthropology should be: 

[ ] More rigorously theoretical. 

[ ] More practical and applied. 

[ ] It is well-balanced just the way it is.  

[ ] Other. Please explain below. 

 

Please explain your answer:  
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17. Many people have a general plan of where they would like to be in life in the future. This includes 

career goals, place of residence, and other factors. Please describe how you would like to envision 

yourself after obtaining your degree: 

 

In one year: 

In five years: 

In ten years: 

In twenty years: 

 

 

18. Please state the ways that you would like our department to help you better achieve your goals. 

Please make at least one recommendation so that we may improve.  
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Appendix E: Student Words of Wisdom 

A few words to the wise about the professors of the Anth/Soc department.  

As you begin you journey and career under the supervision of Dr.Clark, Dr. Purk, and Dr. 
Madigan, you will need to strap yourself in for the adventure of a life time. These three 
professors will be your life line. Get to know them and they will get to know you. Although these 
professors all occupy the second floor of Pinecrest they are very distinct individuals. Take for 
instance Dr. Clark. Dr. Clark is full of energy, a well-full of wisdom and a faithful Boas follower. 
IŜ ƻŦǘŜƴ ƻŦŦŜǊǎ άwƻōΩǎ ǘƛŘōƛǘǎέ ǿƘƛŎƘ ǘŜƴŘ ǘƻ ōŜ ǳǎŜƭŜǎǎ ŦŀŎǘǎ ǘƘŀǘ ŀǊŜ ŜȄǘǊŜƳŜƭȅ ŜƴǘŜǊǘŀƛƴƛƴƎΦ 
Lastly, if you are in the neighborhood stop by and check out his library. Dr. Clark has thousands 
of titles to choose from! Onto Dr. Purk now. Dr. Purk is a morning person. If you are not, good 
luck! Dr. Purk is always full of energy and demonstrates this often by singing in her classroom. 
!ƭǘƘƻǳƎƘ ǘƘŜ ǿƻǊŘ άŎŀƴΩǘέ ƛǎ ŜȄǘǊŜƳŜƭȅ Ŝŀǎȅ ǘƻ ǎŀȅ Řƻ ƴƻǘ ǘǊȅ ǘƻ ǳǎŜ ƛǘ ǿƛǘƘ 5ǊΦ tǳǊƪΦ ¢ƘŜ ǿƻǊŘ 
ŎŀƴΩǘ ƛǎ ƴƻǘ ƛƴ 5ǊΦ tǳǊƪ ǾƻŎŀōǳƭŀǊȅΦ {ƻΣ ƛƴǎǘŜŀŘ ƻŦ ŎƻƳǇƭŀƛƴƛƴƎ ŀƴŘ ǎŀȅƛƴƎ άL ŎŀƴΩǘ Řƻ ǘƘŀǘ ƻǊ ǘƘƛǎέ 
extend you vocabulary to include the following words: I can, I will, I would love to do that and I 
am capable of that. Lastly, there is Dr. Madigan. Dr Madigan should have majored in 
Philosophy. After you meet him and have a class with him you will understand this theory even 
more. Dr. Madigan has a very interesting teaching style. He will teach you how to get the 
answer but not what the answer is. Although this seems like it would be frustrating, which it is 
at first, you will learn that knowing how to get the answer and not what the answer is, is the 
answer for success. ςJennifer Lewis, Class of 2009 
 

!ŦǘŜǊ ƳƻƴǘƘǎ ƻŦ ōŜƛƴƎ ƛƴ ǘƘŜ ŦƛŜƭŘΣ ȅƻǳ ǿƛƭƭ ŎƻƳŜ ǘƻ ŦƛƴŘ ǘƘŀǘ ȅƻǳ ŘƛŘƴΩǘ ŦƛƴŘ ǿƘŀǘ ȅƻǳ ǎŜǘ ƻǳǘ ǘƻ 
find. However, after lots of red ink, rough drafts and frustration you will have a new ability to 
record thoughts and observations at record speeds and a painful cramp in your hand to top it 
off. After all this you will  realize that you have found something  that is more thought provoking 
and inspiring that you ever thought possible. Enjoy becoming an ethnographer!  -Jennifer Lewis, 
on ANH 3311 - Ethnographic Research 

 


